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It’s that time again for us to take five, put the kettle on and look back over 
the last couple of months.

In this edition of our Recruitment Sourcer, we’re bringing you: Amy’s 
entering the world of networking, a guest blog from Remus Rewards 
discussing what employee benefits are, and Amy talks about how to 
attract candidates with Indeed plus how you can save money when 
advertising with Indeed®.

We hope you enjoy!

The online recruitment 
media experts
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Many people are now relying 
on technology more and more 
as part of their business day.
Technology has made it so that wherever we 
are in the world we can do business via our 
smart-phones over email, LinkedIn and even hold 
business meetings and presentations virtually.

Technology definitely has its benefits and 
has opened up the world to more business 
opportunities being able to connect and 
communicate with more people than ever  
before, but it has also taken away an element  
of humanisation.

At Candidate Source we are guilty of using 
technology to do business. We work with 
customers all over the UK and it is technology 

that allows us to do this, but we still deal with 
people every day and as a business have 
always had a strong ethos on building strong 
relationships with our customers.

We communicate with our customers over the 
phone, by email and connect with many via 
social media channels. We have worked with 
lots of them for many years and in between the 
work chat we share holiday recommendations, 
funny office goings-on and the next must-watch 
box-set. Without technology, we wouldn’t have 
been able to build this relationship, but being 
able to shake someone’s hand and speak to 
someone face-to-face is very different.

When setting goals for 2019,  we agreed looking 
at business growth was one of the things we, 
as a team, would like to get out and meet more 
people face-to-face.
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Brand new blogpost now live

Entering the World of Networking

February 4, 2019
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So we welcome the world of networking
We have recently become members of the Greater Birmingham Chamber 
of Commerce and our plan is to use the networking events offered by the 
Chamber to meet more local businesses.

Keeping it local means that people will understand our Brummie accents.

2019 is here and it’s time to put our plans into action but the nerves have 
kicked in. We haven’t attended Networking events where we don’t know 
anyone for a long time. We are used to attending events that are hosted 
by The Employment Agents Movement and as we have been part of the 
membership for about 9 years the TEAM Members are more like friends  
and family now.

How are we going to approach being the newbies?
We are going to be ourselves, of course!
Yes it’s work and everyone is there for the same outcome of meeting 
potential new customers, but at the same time, we are all just people.
No one wants to get stuck with that person who just talks work and is  
dull – we certainly do not want to be that person.

We have a lot of experience and knowledge of our industry so it will be great 
to share this with people it is relevant to. We have met lots of people since 
starting our business that are experts in their own fields and it will be great 
to be able to share these contacts. We will also meet people along the way 
that will be able to teach us new things and that excites us.

Yes, we are slightly nervous but we are also excited. We will have some fun 
along the way and hopefully, in time these, new people that we are anxious 
about meeting will become friends and we’ll wonder what all of the fuss 
was about.

Wish us luck and if you see us at one of the events pop over and say hello, 
we promise not to be dull.

Greater Birmingham
Proud member of

Chambers
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By guest blogger,
Remus Rewards

Brand new blogpost now live

Employee benefits are designed to help promote employee 
satisfaction and well-being. This is usually done through 
benefits ranging from flexible working hours and childcare 
support to dental care and pension schemes.

Employee benefits are an extra incentive provided 
by employers to attract and retain employees, 
contributing towards improving well-being 
and staff engagement across an organisation. 
However, it wasn’t so long ago that employee 
benefits were used as only a retaining measure 
or goodwill gesture to persuade and encourages 
employees to continue their work at that 
organisation.

Whether you operate a small or a large business, 
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What are Employee Benefits?

February 19, 2019

there are laws and regulations in place when it 
comes to employee benefits. These laws are 
also in place to protect employee health and 
well-being. It is a legal requirement, within the 
UK, that workers are entitled to at least the 
minimal employee benefits like:

	 n	 Income protection

	 n	 Holiday allowance

	 n	Workplace pension
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“It is important for UK 
businesses to cater for their 
employees at all stages of 
their life and prepare for 
the future, regardless of a 
employees age.”

Statistics state that almost half of British workers want perks that will help 
them save money outside of work. As the cost of living is rising and wages 
barely moving, it has become a realisation to employees that the use of perks 
and benefits contribute to promoting their financial wellness.

The purpose of providing employee benefits is to initially increase the 
economic security of staff members, resulting in, improved worker retention 
throughout an organisation. This enables employees to save money and add 
to their disposable income, improve their working well-being and maintain 
a better work-life balance. This then results in high-levels of motivation and 
engagement produced by employees.

Overall, employee benefits are not just beneficial for employees, employers are 
also profited by providing employee benefits. When an organisation provides 
employee benefits, employers can recruit and retain the best employees, boost 
morale and improve company culture and benefit from a more productive 
workforce. 79% of employees would rather have new and additional benefits 
available instead of a pay increase. Although a good wage is important, so 
are benefits. By adding employee benefits to an organisation, it can increase 
loyalty, focus and productivity, attendance and recruiting.

Employee benefits are important to any organisation
As employee benefits increase, employee loyalty and statistics show that:

	 n	 60% of employees said having a benefits package is important  
  to their employer loyalty.

	 n	 72% of employees said that the ability to customise benefits  
  increases their loyalty.

	 n	 36% of employees said improving their benefits package would  
  keep them in their job.

The advantages of having employee benefits can provide an organisation 
with a competitive edge compared to other organisations that do not provide 
employee benefits. Offering employee benefits within an organisation is 
important as it shows employees that employers are invested in their overall 
health and their future well-being.

It is important for UK businesses to cater for their employees at all stages of 
their life and prepare for the future, regardless of a employees age. Although 
statistics state that 45% of 55 to 64-year olds are in favour of employee 
benefits, a massive 73% of 25 to 34 years want employee benefits as well. 
Remus Rewards provides employee benefits that cater to everyone’s need 
regardless of your age! 

Remus Rewards is a division of PeopleValue Ltd, one of the UK’s leading 
employee & member engagement specialists. Remus was founded in 2011 
and provide employee benefits for over 35 businesses within the recruitment 
and umbrella industry. Remus Rewards’ mission is to become the agency 
of choice to the UK recruitment industry and a strategic partner to our 
customers. Remus believes the client comes first and believes a more hands-
on approach by focusing on providing and improving employee benefits to 
suit the client’s criteria.

If you are interested to know more about Remus Rewards, please get in 
contact with Nigel at nchambers@remusrewards.com or Chloe at cmellers@
remusrewards.com and receive 10% discount on your first year’s contract.

of British workers 
want perks that will 
help them save money 
outside of work
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Brand new blogpost now live

Free Jobs Vs Sponsored Jobs

Indeed® attracts over 200 million visitors each 
month worldwide, including 19.6 million in the 
UK with visitors searching for jobs, posting CVs 
and researching companies.

Indeed® attract these candidates to vacancies from employer career sites, 
recruitment agencies and small businesses direct. Some job boards still 
show vacancies on Indeed® but this coverage is vastly reduced, for example, 
CV-Library and Reed no longer have vacancies advertised on Indeed.

Indeed® de-duplicate jobs to ensure the Candidate does not see the same 
job from multiple sources and jobs advertised from the Direct Employers 
take precedent over Job Boards.
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Advertising on Indeed®

When advertising vacancies with Indeed® you have a few options available:

Non-sponsored Jobs
These job postings are what most recruiters will be used to as they are 
free to advertise. They are relevancy based jobs based on the age of the 
vacancy, location, keywords and salary. These jobs will fall back and lose 
visibility as new jobs are added.

Sponsored Jobs
These job postings are paid for on a “Pay per Click” basis and appear in the 
first 4 and last 2 job slots per page. The position of these jobs depends on  
the amount paid, per click through, and remain visible and prominent as  
more jobs are added.

When we speak to customers about Indeed and mention that the sponsored 
jobs are paid for on a Pay per Click basis, many people have initial concerns  
of how this works.

Company Page
Candidates also use Indeed when researching companies. There is no 
charge to set up your company page and you can use this to build your 
brand and provide trustworthy and authentic information to candidates.

Indeed rewards you with stars and the more positive reviews you receive, 
the higher the star rating you will receive improving your visibility. Once you 
have receives 3 reviews your company page will become visible.

Sourcing CVs
Indeed does have a CV Database where you can search and view CVs 
across any industry. The database is sold on a subscription plan with a cost 
per contact ensuring your investment goes further.

You can make as many searches as you want with the database and then 
use your contact credits to send personalised messages to candidates 
looking for their next move. On average employers receive a 44% total 
response rate.

Through personalised, quality contact you can earn additional credits for 
candidates that respond to you.

What else…
At the bottom of the Indeed® homepage, you will see a link to job category  
trends. These can be useful to a recruiter and will show you:

	 n	 How many average jobs have been posted that month  
  within the job category – this can give you a good indication 

  of where you need to pitch your bids;

	 n	 The top job titles per click – this will help you when choosing  
  the job title you use for your adverts;

	 n	 The top search terms per click – these should be included  
  in your advert;

	 n	 The top job locations per click – this will help you when  
  grouping jobs in campaigns.

n	 The higher you bid in relation to other bids, the  
 higher up the pages your vacancy will appear;

n	 Lower bids drive traffic but not applications as the  
 jobs are more likely to be shown on lower pages  
 and non-peak;

n	 You set a budget and only pay when a candidate  
 clicks to view your job;

n	 You decide how much to spend.

n	 Allowing job seekers who vist your page to learn about  
 all the jobs you are currently advertising and what you  
 offer your candidates;

n	 Giving candidates the opportunity to follow your  
 company and your jobs on indeed;

n	 Linking to your social media pages.

SPONSORED JOBS IN A NUT SHELL:

COMPANY PAGE BENEFITS:

As Candidate Source is a recognised advertising 
agency, we are able to offer our clients a great 
incentive to channel your Indeed booking through 
us, saving you 10% on your spend.

If you have any questions about Indeed or 
attracting candidates via job boards and online 
media, give us a call on 01675 462 876. 
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